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ABSTRACT

The role of Islamic values in improving organizational performance has attracted increasing
attention in contemporary management literature. However, the manner in which these values
contribute to enhancing organizational performance within an Islamic conceptual framework
still requires further theoretical foundation and systematic analysis. This study aims to
propose a theoretical framework from an Islamic perspective, based on a comprehensive
review of the literature related to Islamic values and organizational performance concepts,
with a focus on elucidating the nature of the relationship between them in light of Islamic
management thought. The study adopts a descriptive-analytical approach by examining
theoretical foundations and previous studies relevant to the topic. It presents a conceptual
framework illustrating the role of Islamic values, such as trustworthiness and responsibility,
justice and equality, and cooperation and solidarity, in improving organizational performance
across its various dimensions, including efficiency and task completion. The study concludes
that adopting Islamic values contributes effectively to enhancing organizational performance
by promoting ethical behavior, enhancing organizational commitment, and achieving a
balance between individual and organizational goals. It also recommends reinforcing the
application of Islamic values in organizational environments and calls for future empirical
studies to test the proposed conceptual framework and verify its validity in different
organizational contexts..

Keyword: Islamic values, organizational performance, Islamic management thought,
conceptual framework, work ethics, job efficiency..
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a. Consonant
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TRANSLITERATION
Arabic Latin Arabic e Latin

. ‘ e farun

i (a,i,u) ¢\§>j ahkam
- b &6 babun
3 t % tamr
& th &5 thalatha
z ] = Jabal
e h Cud> hadith
& kh NUES khalid

> d R din

3 dh CAads madhhab
0 r Caly rahib
J z 65 zaK1
o s (5’\; salam
S sh Gyl sharaba
P s e sodrun
P d Sl dar
b t b tahura
b z a2 zhohr
¢ ¢ N “abdun
¢ gh b ghayb
o f Eede Fatihah

8 q s qabas
4 k SLs kitab
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J 1 % layl
¢ m e munir
O n & niqab
9 w NV wa‘ada
2 h Csaa hadaf
83 y gl Yiasuf
b. Short Wovel
. . Example
Arabic Latin Arabic Latin
: a S kataba
: i e ‘alima
; u L ghuliba
c. Long Wovel
. . Example
Arabic Latin Arabic Latin
S < a =y ;L’c ‘alam , fata
< 1 1 lke ‘alim , da1
9 i ;-’CJ}‘ ¢ (;ii ‘ulim , "ud‘a
d. Diphthong
. . Example
Arabic Latin Arabic Latin
J/T aw :%T aulad
LS‘ ay g‘ﬁj ayyam
&) iy 46 iyyaka
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